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EXECUTIVE SUMMARY
Scope of Activities
The Career Center has had another busy year. The economy and the job market have continued to show signs of
improvement and this is reflected in our increased level of activity with employers. This year there has been a huge
increase in the number of job listings (from 1325 in FY13 to 2413 in FY14) yet the number of companies recruiting
on campus decreased by 12 (from 51 companies in FY13 to 39 companies in FY14).Alternatively, we experienced
increased requests for interview space by students who had Skype or telephone interviews scheduled with employers
who chose to interview students at a distance rather than travel to Orono; often these interviews were follow-up
discussions begun at either the Engineering Job Fair or the Career Fair. The number of employers participating in
our job fairs remained fairly consistent; 72 employers attended the Engineering Job Fair (compared to 78 last year)
and 126 employers attended the Career Fair (compared to 113 last year). This year saw 292 students participate in oncampus interviews (compared to 311 last year); 832 students attend the Engineering Job Fair (compared to 918 last
year) and and 950 students attend the all-majors Career Fair (compared to 909 last year). The quality of these fairs
continues to be strong and participating employers and students evaluated the fairs as extremely beneficial.
Overall, student participation in career services has continued to be quite high; a total of 5,347 students participated in
either individual or group offerings. 1,877 students engaged in individual appointments for career counseling, resume
critiques, job/internship help, Maine Mentor Program referrals, Maine Mentor meetings, or graduate professional
school assistance. 3,470 students attended classroom presentations, workshops and programs in residence halls or
student organization meetings.
Students and employers continue to rely on technology for assistance with career information and internship/job
postings. CareerLink, our electronic career management system, has been utilized extensively by students; 4,121
students used the system this year and a total of 2,413 jobs were posted by employers. Our Career Center website:
www.umaine.edu/career was visited by 118,194 individuals between June 2013-April 2014. Our online career
exploration/self-assessment tool, FOCUS, was used by 715 students with 1,566 logins between May 2013-April 2014.
It appears many students are more inclined to attend group programs and/or access our services online rather than
meet with a staff member individually. In addition, social media has become a primary means for students to learn
about events and job opportunities offered by the Career Center.
Trends and Observations
Economic recovery appears to be in place as evidenced by the increase in job postings this year (2,413) compared to
last year (1,325). However, it seems that both employers and students subscribe to the “just in time” method of
posting and seeking jobs. Many employers post jobs with short deadlines and are disappointed when they receive few
applications; many students do not update (or write) their resumes until there is an immediate need for one, then they
are disappointed if they cannot receive immediate help from a counselor. Providing walk-in hours for students for
quick questions (including quick resume reviews) and encouraging employers to extend their deadlines have helped
manage this just-in-time mentality.
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Another trend we have been seeing, unfortunately, is the need to educate students on professionalism. Students report
that they honestly never learned the soft skills and professional practices that are essential to be successful in their
careers and they are open to learning about such professional etiquette practices as writing thank you notes, turning
off cell phones during appointments, and responding to emails in a timely fashion. Crisanne Blackie, a staff member
who teaches Introduction to Health Careers, has designed a rubric for professional behavior that she has used in her
class with excellent results. She has also presented an in-service workshop on professionalism for a non-profit agency
who requested this program since their new professional hires demonstrated that there was a need for this topic as part
of their professional development on the job.
We find that students do not seem to respond to their emails quickly (if at all) and seldom return or make phone calls.
This is problematic for the Career Center as often the communications we make to students involve time-sensitive
information such as deadlines for applying for jobs or internships. One of our challenges has been to discover
alternative methods for communicating with students so that they are fully informed of opportunities and do not miss
out. Our response to this has been to actively use social media (Facebook, Twitter and Pinterest) to alert students to
programs and opportunities. Another challenge for us is to somehow inform students about the benefits of taking a
full-time professional position that is not their “dream job” but will give them the opportunity to gain experience,
build skills and develop a knowledge base for that particular industry, business or agency--in other words, there is
benefit in paying your dues and starting at the ground level in order to begin developing expertise in a particular field.
It seems too many students set their sights very high (which is laudable!) but do not consider applying for any other
jobs and then state that there are no jobs for them--when, in fact, what they mean is that there are no jobs that fit their
criteria for the perfect job. This mindset is one that is different from even five years ago and it is a challenge to
encourage students to consider a broader range of possible jobs for their first job after graduation.
This year has been full of special career events, presentations, student appointments, and lots of activity. The Career
Center continues to be engaged in events and programs that benefit UMaine students by adding the career
development perspective. Some examples of programs and events that the Career Center collaborated on include
Jump Start Your Career, the Diplomat in Residence Program, the Alumni Association Networking Event, various
programs in collaboration with Graduate Student Government, and Veterans’ Week events.
As we look ahead to 2014-2015, we will be identifying new and innovative ways to deliver services that will meet the
needs of our students. We will have new staff and new roles next year due to the retirements of Cathy Marquez and
Paul Gagnon and the graduation of Hannah Hudson, our GA. We are pleased that we have successfully hired BJ
Roach as our new Career Counselor and we look forward to hiring a second Career Counselor to replace the Assistant
Director position vacated by Paul. We will miss Cathy and Paul, personally and professionally. While it will be
difficult to fill the shoes of Cathy and Paul, who collectively had 34 years of experience in the UMaine Career Center,
we remain committed to providing quality career services and collaborating with colleagues within Student Life and
throughout the campus community to reach as many students as possible to help them explore, experience, develop
and achieve their career goals.
The Career Center is a proud member of The Division of Student Life, University of Maine.
Robert Q. Dana, Vice President of Student Life and Dean of Students
Patricia Counihan, Director
Paul Gagnon, Assistant Director
Cathy Marquez, Assistant Director
Crisanne Blackie, Health &Legal Professions
Career Specialist
Kate Axelsen Foster, Career Development Specialist
Cindy Trimm, Technology Specialist
Janice Madore, Administrative Associate

Hannah Hudson, Graduate Assistant
BJ Roach, Graduate Assistant
Lisa Dezso, Career Assistant
Allison James, Career Assistant
Shannon Maguire, Career Assistant
Valerie Parker, Career Assistant
Kathleen O’Toole, Career Assistant
Sean Sibley, Career Assistant
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KEY PROGRAM AREAS/SERVICES WITHIN THE CAREER CENTER
Career Counseling, including career exploration, choice of major, choice of career, internship prep, job search
strategies and career and/or graduate school decision-making
Career Assessments, formal, informal, and online
Career Resource Library, books, handouts, and internet subscriptions and links
Career Fairs, including the campus-wide Career Fair, the Engineering Job Fair, and the Health Professions
Career Day
Classes/Seminars/Workshops for academic classes, student organizations and on-campus residents
Specialized Career Programs, such as Jump Start Your Career and networking/etiquette dinners
Resume Reviews, for first-time resume writers to PhD candidates crafting a curriculum vitae
Mock Interviews, to help students rehearse for job and medical school interviews
Maine Mentor Program involving alumni career mentors providing job shadowing and advice for students
Web-based Services: UMaine Career Center website and CareerLink
Job/Internship Listings
On-campus Recruiting/Job Interviews
Health & Legal Professions advising
Graduate/Professional School advising and resources
Alumni Career Services

3

Career Center Annual Report FY14

4
POINTS OF PRIDE

• Achieved the Gold Level rating by the national organization Out for Work for providing quality career services for
our UMaine LGBT community for the fifth consecutive year.
• Coordinated a delegation of distinguished UMaine students to attend the Maine State Chamber of Commerce annual
banquet in Augusta with Senator Angus King as the keynote speaker.
• Hosted a visit to the Career Center by distinguished alumnus Peter Madigan, who met individually with students to
mentor them and offer advice on relocating and working in Washington, DC.
• Hosted a presentation on Careers with the U.S. Department of State by Evyenia Sidereas, Diplomat in Residence
for the New England Region.
• Expanded the Maine Mentor Program to include new mentors, matched a record number of students with mentors,
and partnered with the School of Marine Sciences to recruit mentors for their students.
• Expanded UMaine’s medical school network and included Dartmouth, University of Rochester and Case
Western/Lerner Clinic in special programs for students during the year.
• Continued to offer walk-in hours for quick questions, and offered resume critiques, “walk-in” appointments
with a counselor, and distance counseling using email, phone, Skype and Google docs.
• Career Center staff delivered career-related presentations to 3,470 students in academic classes, honor societies,
student organizations and residents on-campus.
• A cost-effective in-house professional development effort this year resulted in a variety of activities offered within
the Career Center for our staff, yet tapping the expertise of outside professionals. Examples include a variety of free
webinars offered by experts via professional organizations, and Career Cafes offered through the Maine College
Career Consortium and held in Bangor or Orono.
• Career Center staff met with 1,745 students individually for career counseling, job search assistance and
graduate/professional school support.
• The Career Center website was visited 118,194 times in 2013-2014.
• 198 employers visited the UMaine campus for career fairs and 1,824 students attended the fairs.
• In collaboration with graduate student group in Higher Ed, completed an assessment survey on student internships
and student use of internship resources that can be used as a base for expanding internship services in the future.
• Staff members participated in the Old Town Middle School Career Fair, the Hermon High School Career Day, and
EPIC Maine’s first annual Career Expo at Eastern Maine Community College.
• Developed a print piece, the Career Center of the Future, that will serve as a blueprint for the Career Center’s
strategic plan.
• Offered consultations and speakers on professionalism in the workplace for the staff of the LGBT Program and the
Office of Multicultural Affairs, and a non-profit agency.
• Staff members were selected presenters on professionalism and work-life balance for the Maine Career
Development Association and the Eastern Association of Colleges and Employers.
• Invited and coordinated visit by guest presenter Sarah Smiley, syndicated columnist and author, for the second
annual UMaine Veterans Luncheon during Veterans Week.
• Sponsored and coordinated two visits by Dartmouth Medical School, one with current medical students who met
with UMaine students in small groups, and one by an admissions representative.
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• Continued successful MOM (Medical Outreach Maine) program by establishing a partnership with Tufts Medical
School students, moving the program to Waldo County, and receiving 100% funding for the program through
a lodging donation from AthenaHealth and financial backing from PCHC and the Maine AHEC network.
• Offered GoingGlobal for a fifth year with shared funding between three UMaine departments. GoingGlobal is a
comprehensive internet-based resource that offers access to international career resources including worldwide job
openings, internship listings, industry profiles, and country-specific career information.
• Hosted a successful seventh annual Health Professions Career Day. Increased professional school recruiter visits on
this day. Achieved full sponsorship for the program from outside funding sources.
• Successfully marketed and prepared 11 sophomores to apply to the competitive Tufts Early Assurance Maine Track
program. Some of these sophomores chose to attend UMaine because of our success with this program wich
started when these students were in 8th grade. Results are pending as of May 15, 2014.
• Created an active, engaging Career Center presence on Facebook, Twitter, Pinterest and LinkedIn.
• Continued to build employer recruiting relationships via phone calls, emails, seminar participation, campus visits
and by providing excellent customer service to meet their hiring needs, essential during these economic times.
• Included “Career Spots” on the Career Center website, a series of 50+ podcasts on a variety of career development
topics. Career Spots has been viewed over 2,721 times in 2012-2013.
• Delivered career development workshops for all classes in the Academic Recovery Program to assist students at
academic risk with their career exploration and decision-making.
• The Career Center staff has embraced a huge shift in decreased funding over the past six years and has stepped up
fundraising efforts in order to provide needed services and programs.
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CAREER CENTER SUMMARY: BUDGET, SCOPE AND SATISFACTION
Exploring, Experiencing, Developing and Achieving Career Goals
• On a very limited operating budget, the Career Center supports all students, both undergraduates and graduates,
with all phases of their career development. The base budget (excluding salaries) for the Career Center in FY14 is
$9,256, which covers 13.3% of our operating costs.
• Data from 2013-2014 show the following:
• 3,470 students attended presentations
• 1,745 individuals met with career counselor
• 118,194 hits to our website
• 198 employers visited campus for career fairs
• 1,824 students attended the career fairs
• Entrepreneurial efforts generate income from career fair sponsors, advertising sales and registration fees. This
income generation covers 86.7% of our operating costs.
• Delivers presentations to academic classes (137 classes in 2013-2014) through faculty invitations, including the
majority of first-year seminars in all colleges. Follow-up assignments from these classes include meeting with a
career counselor, completing career assessments, conducting career research using the Career Center library or
participating in mock interviews or resume critiques with Career Center staff.
• Offers consultation and support for student organizations, other campuses of the University of Maine System and
statewide organizations such as the Maine College Career Consortium and the Maine Chamber of Commerce.
• Reports 96% satisfaction rate based on a student satisfaction survey (2009-10). The next student satisfaction survey
will be completed in 2014-15. (5-year survey cycle).
• Reports 100% satisfaction rate based on employer satisfaction surveys (2013, 2014).

UNIVERSITY OF MAINE CAREER CENTER GOALS FOR 2014-2015
• Reconfigure staffing and hire two professionals to fill vacant positions due to retirements.
• Package the Career Center in a new way to appeal to students by year in school and by College. Theme: “the
Career Center is your partner from Day One”.
• Add a College-focused approach to the centralized mission of the Career Center by identifying and offering a lead
career counselor to work specifically with each College and develop relationships, connections with faculty, and
create focused programs for students in each College and School.
• Continue to create greater accessibility for students and quick responses to their needs. This includes increased
walk-in offerings, increased outreach programs, Skype sessions, podcasts, webinars, and social media routes.
• Continue to implement innovative ways to publicize and market Career Center services utilizing social media and
through digitizing Career Center offerings.
• Continue to recruit new mentors for the Maine Mentor Program and increase the number of students using the
program.
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ANNUAL REPORT FOR THE HEALTH AND LEGAL PROFESSIONS OFFICE 2013-2014
Submitted by Crisanne Kadamus Blackie, Health and Legal Professions Career Specialist
Introduction
Health and Legal Professions students regularly come into this office. Many prefer to have appointments once a
semester as a check-in and then often weekly during the application time. Walk-in hours are very effective for this
population due to their demanding academic schedule. I continue to meet with students in person as well as utilizing
distance-counseling venues, small group workshops and classroom presentations.
Trends
Our strong relationship with our alumni has been helpful as approximately 50% of our students applying to medical
school are alumni and approximately 2/3 of our students applying to law school are alumni. Our alumni find taking a
“gap year” as a helpful time to develop new skills, spend time researching, volunteering, working or traveling. This
year we took a closer look at the 5 year data on medical school applicants and acceptances and found that we had a
90% acceptance rate for students who had a 3.5 or higher GPA and a 30 or higher on the MCAT.
Nationally the entering medical school class of 2013 had 690,281 applicants and 20,055 applicants matriculated;
yielding a 2.9% matriculation rate. Tufts Medical School had 10,240 applicants, with 204 matriculants, which yields
a 1.9% matriculation rate.
Tufts Maine Track Program
Questions about The Tufts Early Assurance Program are among the most frequently asked questions on Open House
and Accepted Student Days. This program continues to draw students to the University of Maine. The first students
who were accepted into this program are now entering 4th year of medical school. In 2014 we had 11applicants apply,
all interviewed. The UMaine community should be very proud of the success of these students since only 6 students
are accepted to the program per year.
Medical Outreach Maine
We launched our new partnership with Tufts Medical School Maine Track Program this past year. We had 3 medical
students join the 11 University of Maine students for the MOM trip in Waldo County. We received full sponsorship
for this program through The Maine AHEC Network, Penobscot Community Health Center, Athena Health, Tufts
Medical School, and Seaport Family Medicine. The total cost of the program is just shy of $6,000. Students spent 4
days in Waldo County. Their activities include blood pressure screenings at the soup kitchen and at the YMCA senior
lunch, a facilitated discussion of the documentary “Escape Fire” at the Hutchinson Center, dental outreach programs
with children and high school visits focusing on aspirations. Plus student had an opportunity to meet with local
providers to learn about the health needs of residents in a rural community and participated in a dinner discussion with
a physician and author, Dr. Loxterkamp.
This June we will have 4 medical students join 10 University of Maine students to continue with outreach programs in
Waldo County. In addition, we have organized shadowing/ mentoring experiences for the University of Maine
students with local practitioners. We have also partnered with the Waldo County public health nurse to be able to
assist school nurses and offer dental education programming to elementary school children.
Health Professions Career Day
The Health Professions Career Day was fully sponsored by the Maine AHEC Network and the University of Maine
Student Government. This program was well attended with over 40 students participating. In addition to health care
providers, students were able to meet with admissions representatives from University of Rochester Medical School,
University of New England College of Osteopathic Medicine, New England College of Optometry and Husson
University. Our keynote speaker this year was Dr. Noah Nesin, MD. Chief Medical Officer for Penobscot
Community Healthcare. The cost of the day was $837.00, which was paid for by Penobscot Community Healthcare/
AHEC grant and our Student Government.
Health Professions and Pre-Law Club
The Health Professions Club is a very active and strong club with regular meetings throughout the year. The Pre-Law
Club continues to meet regularly and has made a concerted effort to attend other campus offerings related to law as a
group.
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Application Statistics for applicants, entering professional school in 2013
Medical
The entering class of 2014 has a choice of the standard composite letter written by a member of the Health
Professions Committee, a letter packet or of asking individual professors for recommendation. There is not
requirement for them to meet with an advisor or myself. Therefore, some students applied without working with the
Health Professions Office.
Data is self-reported and complete information will not be available until the end of June:
• 29 students applied to medical school
• As of May 16, 2014, the reported data yields 11 acceptances and 3 students on waitlist. Data is not conclusive on
the remaining students
• Averaged combined GPA = 3.65
Dental
• 7 students applied to dental school
• 4 reported back acceptances, 2 are on waitlists
Optometry
• We continue to have a strong partnership with New England College of Optometry with our 3+4 program. The
admissions representative visits campus yearly and meets with current and potential applicants on campus.
Other Health Professions Programs
We also had students apply to programs in chiropractic, pharmacy, veterinary medicine, public health, and as
physician assistants.
Gilbert Loan
Medical, dental and veterinary students are able to take advantage of our Gilbert Loan program. The Gilbert Loan
Committee will meet in June to determine loan amounts.
Test Prep Courses
Kaplan Test Prep continues to offer review courses at discounted rates for all graduate school tests. The courses are
live and online with a multitude of course start times. This program is a huge cost savings to our students. Everyone
who takes a test prep course with Kaplan receives a discount with our pre-med students receiving a $500 discount.
The Gilbert Loan fund continues to be able to pay $500 per MCAT prep course, which lowers the MCAT prep course
to the equivalent of all others, approximately $1000.
Outreach
• Recruitment visits for this year included: Dalhousie Dental, University of New England, New England College of
Optometry, University of Rochester, and Dartmouth Medical School. As special program was offered for students
in conjunction with the Honors College for students interested in Cleveland Clinic Lerner College of Medicine of
Case Western Reserve University.
• For law school, we had campus visits from Pennsylvania State University, and University of Maine plus students
traveled to the Graduate School Fair in Waterville and visited University of Maine School of Law.
• I meet with students in small groups, classrooms, club meetings, open houses and orientation. Many of my students
come to me via student and faculty referrals. I meet regularly with faculty to provide them with information that is
helpful to share when working with students.
• The INT 200, “Introduction to Health Professions” course was taught in the spring by Janice Pelletier, MD and
myself. This year we continued with a service-learning component, aligning with the Blue Sky plan and promoted a
professionalism component.
Income Generation/ Cost Savings
• The Gilbert Loan program offsets the cost of the MCAT Review Course for our students. This fund contributes
$500 per MCAT student.
• Sponsorship for the Health Professions Career Day of $837.00.
• Eastern Maine AHEC, Penobscot Community Health, Athena Health, Seaport Family Medicine and Tufts
University School of Medicine has subsidized the Maine Outreach Maine program and has contributed
approximately $5,877 to this program which includes a full week program in Waldo County (lodging, food, travel
expenses, t-shirts etc.) and funding for local year round outreach programs. We have also partnered with the
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Hutchinson Center to offer a senior college program.
Health Professions Scholarships
Our Health Professions Committee continues to advocate for this office and our students. This year Francois Amar,
Barbara Cole and I awarded over $60,000 in scholarships to health profession students.
Pre-Law Program
Information is primarily provided electronically to pre-law students. The Pre-Law folder on First Class serves as a
one-stop location for information. The Pre-Law website was updated and pre-law information was included on the
Career Center’s blog, twitter, Face Book and Pinterest accounts. Since the vast majority of pre-law applicants are
alumni, most contact with them occurs via email or phone. In addition, pre-law students are encouraged to utilize
Kaplan Test Prep for LSAT prep work.
Law School Application Statistics/ Summary
The majority of our students, 66%, who apply to law school are alumni. In 2013, 81% of students applying directly
from undergraduate school were accepted. The University of Maine School of Law continues to be the most likely
school of choice however; other acceptances include Chicago Kent College of Law, University of Connecticut,
University of Illinois College of Law, George Washington University of Law, University of New Hampshire School
of Law, Roger Williams University, Suffolk University Law School, Syracuse University college of Law. University
of Texas School of Law, Boston University School of Law and Cornel Law School.
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EMPLOYER RELATIONS/RECRUITMENT REPORT 2013-2014
Submitted by Cathy Marquez, Assistant Director Employer Relations
& Kate Axelsen-Foster, Career Development Specialist
Employer Recruitment
The fall semester began with increased activity among accounting firms who traditionally recruit only in the fall
semester. These companies contacted us early in the year to reserve on –campus recruiting dates.
These included Macpage, BerryDunn, Baker, Newman & Noyes. Runyon Kersteen& Ouellette, Albin, Randall &
Bennett and Otis Atwell. This is an increase in activity from last year, reflecting an economy that is improving little
by little. Response to these openings by our students was also greatly improved over past years, with applicants
making appointments to prepare resumes and cover letters resulting in full schedules for all the above mentioned
firms.
Other recruitment activity included one on one meetings at the Career Center or telephone conferences with HR
representatives from Athenahealth, Verizon, Bottomline, Peace Corps, the JET Program, Epsilon, GE, Edward Jones,
Maine Army National Guard, City Year and a new recruiter from Power Engineering who was visiting the campus for
the first time.
The spring 2014 semester began with activity among organizations and companies attending our Career Fair. Five of
these companies contacted us to secure spaces for on–campus recruiting for information sessions and interview dates.
immediately following the fair. Fourteen companies scheduled on-campus recruiting dates throughout the semester.
These organizations included Analog Devices, Peace Corps, Tyler Technologies, Delhaize/ Hannaford, Athenahealth,
Maine Drilling & Blasting, Sherwin-Williams, Mass Electric Construction, Walgreens, Prudential, Pike Industries,
General Dynamics, The Montalvo Corporation, and Reed & Reed Construction.
Programs
Programs in which this position either played a part or took the lead included a career development workshop and a
professionalism workshop for Multicultural Affairs staff and Rainbow Resource Center staff, Etiquette Dinner and
Etiquette/Dress for Success for the members of Alpha Phi and Delta Phi Epsilon , Admissions Outreach for
Multicultural HS students, Runway to Success-Residential Life (fashion show for interview attire), Jump Start Your
Career.
Additional programs included many Career/ Resume/ Job Search Workshops for various Greek organizations, Wilde
Stein, Graduate Student Goverment, Graduate Expo, and the Alumni Association Networking Event
Class Presentations
Class presentations included a Flow Chart for Career Development program for Prof. Terry Porter’s Management
classes (2 sections), an array of Job Search presentations to Phil Dunn’s CMT classes (2 sections), Karen Horton’s
MET classes (2 sections), Prof. Co’s Senior Seminar in Chemical&Bio Engineering, four presentations to Sandy
Caron’s Senior Seminar in Child and Family Relations, Prof. Borgman’s Finance Class (2 sections), and a Resume
Writing and Interviewing Workshop for the IMA.
Additional class presentations included Marie Hayes’ Psychology Capstone class, coordinating the Academic
Recovery Program classes, and Judith Josiah Martin’s Social Work Graduate Capstone class.
Publicity
Conducted extensive publicity for recruiter visits to campus to promote informational interviews and on campus
recruiting as well as promoting Career Center sponsored events such as Jump Start Your Career, the Peace Corps,
Bottomline, CityYear virtual information session, Teach for America’s information session and tabling. Email blasts
were sent regularly to selected majors using CareerLink and faculty contact lists.
Throughout the semester we creating targeted ads for various events, and created a weekly welcome sign in our office
for the various organizations that would be recruiting. Email blasts were sent regularly to selected majors using
CareerLink and faculty contact lists. More jobs were publicized through Twitter and Facebook than in the past.
Worked with Residence Life and Dining Halls to market the Career Fair and coordinating tabling (for four days by the
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marketplace in the Union) with Taylor Maynard from Camden National Bank, giving out popcorn, offering resume
critiques, and speaking with students about how to best prepare, and identifying employers seeking students with their
majors.
Worked closely with the graduate students in Dan Tillapaugh’s Higher Ed Assessment course to edit their survey
about internship services. Sent the survey link email out through CareerLink. This information will be helpful when
working with students seeking internships and employers wanting to hire interns.
CareerLink
In addition to regular oversight and communication with employers and students using CareerLink, conducted
CareerLink training for other staff . This year 3,826 employers were registered with CareerLink, 39 companies
conducted on-campus interviews and 2,413 jobs were posted. This year, 15,895 students were registerd with
CareerLink and 4,121 students logged in more than once.
Spent a considerable amount of time researching new firms asking to link with us via CareerLink as well as
attempting to identify and alert students to job scams circulating on campus.

Career Center Annual Report FY14

12

MAINE MENTOR PROGRAM 2013-2014
Submitted by Paul R. Gagnon, Assistant Director
In a proverbial phrase, the Maine Mentor Program (MMP) received “a shot in the arm” this year. With the very
noteworthy assistance of BJ Roach, program activity increased by fully 30% in terms of referral activity, both in the
number of students using the program and the corresponding number of Maine Mentors to whom referrals were made.
MMP’s activity increase was largely due to outreach and coordination with several departments and faculty. For
example, BJ worked with Barbara Howard to incorporate a mentoring assignment in the UST 100 syllabus. Likewise,
productive collaboration was accomplished with Marine Sciences instructor Susan Brawley. In addition, notably more
students were matched up with preceptors, primarily mentor healthcare professionals employed at Eastern Maine
Medical Center. These efforts not only improved this year’s statistics but are a very positive indicator of future viability
of the MMP.
Given this growing robustness, the program is on an upward trend. To further illustrate, a dual effort is underway to
recruit new Maine Mentor alumni from the 1990’s into the 2000’s. At the same time, careful gleaning of records is being
done to “retire” a sizable number of Mentors who have not updated their contact data in several years, have not been
selected by students during that time, and are not in critical professions for which many contemporary students are
aiming. With thoughtful judgment, these efforts will continue to enhance the program.
To underscore, the future of the MMP looks bright. New initiatives being considered include closer collaboration with
various colleges thus sharing Mentor data with more programs and departments about the availability of Mentors and
how students can connect with them. Likewise, having one or more panel presentations by Maine Mentors is being
contemplated. Such a program (in 2012) with five Communication professionals was well received. Replicating this idea
might include inviting speakers who work in regional state or federal positions. Another option is to use Skype or other
telecommunication method whereby Mentors could be introduced to students enabling “faces to be put to names.” Using
social media techniques to convey the vitality of the MMP could also be considered.
As we all appreciate, the power of networking is the quintessential way in which most student and potential employees
learn about workforce opportunities and how to attain them. The Maine Mentor Program, first and foremost, remains a
networking opportunity, one through which many UMaine students can benefit. With renewed vigor and effective
marketing, the MMP will become a more effective vehicle by which more UMaine students can achieve their maximum
potential.
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2013 ENGINEERING JOB FAIR FINAL REPORT
Student attendance at the October 23, 2013 Engineering Job Fair: 832 Students
First Year- 155
Grad Students- 39
Sophomores- 151
Alum- 26
Juniors- 166
Non Um/Other- 9
Seniors- 225
Walk-ins (did not sign in)- 61
Here are some more points about the fair:
• This was the 11th consecutive year for our Engineering Job Fair.
• We had 13 employer sponsors of the event:
General Dynamics/Bath Iron Works
Pike Industries, Inc.
Kepware Technologies
PC Construction Company
Procter & Gamble
Rayonier, Inc.

Tyler Technologies
Hunting Dearborn, Inc.
Iberdrola USA
New England Controls SGC Engineering, LLC
SMRT, Inc.
SNC Lavalin ATP, Inc.

• This year's EJF had 72 organizations participating.
• 71% of our employer participants had full-time jobs to fill.
• 70% of our employer participants had internships and/or summer jobs to fill.
• Some participants came to meet our students and collect resumes to fill future openings.
• Many of our employer participants at the EJF were alumni of the University of Maine.

ENGINEERING JOB FAIR – STUDENTS BY MAJOR
Biological Engineering
Biology
Chemical Engineering
Chemistry
Civil Engineering
Computer Engineering
Computer Science
Construction Management Technology
Electrical Engineering

14
2
56
3
107
46
14
70
99

Electrical Engineering Technology
Engineering Physics
Math
Mechanical Engineering
Mechanical Engineering Technology
New Media
Physics
Survey Engineering Technology
General Engineering

64
9
3
147
113
2
3
2
9
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ENGINEERING JOB FAIR VOLUNTEERS BY CLUB
SAE
Members (14) Hours (33.5)
Ben Lord
Brandon Pellertier
Craig Lane
Derek Duff
Eric Plourde
Evan Goodwin
Francie Foehrenbach
Joe Bussiere
Jordan Theriault
Nathaniel Devoe
Nick Lawson
Phil Coffren
Sean Teixeria
Tom Folley
SWE
Members (7), Hours (24)
Marianna Dominguez-Lash
Evelyn Fairman
Brooke Glidden
Emily Kelsey
Alexandra Lafond
Kristen MacBride
Sophie Ouellete
IEEE
Members (9), Hours (23)
Aman Maskay
Andrew Cote
Casey Clark
Cody St. Louis
Elliot Leopold
Gabe Melmed
Ivan Degrote
Steven Serverance
Jochim Kislilywicz

NSBE
Members (13), Hours (22)
Abdi Abdi
Amamihe Onwachur
Claude Nkurunziza
Godswill Igboke
Mahad Osman
Mussie Beyene
Ogechi Ogeke
Ruona Dibie
Tega Dibie
Vassily Murangira
Wang-yang Amand
Bienvenu Ndaruhutse
Guillame Ishimwe
AIChE
Members (15), Hours (32.5)
Alexander Lee
Charles Cheevers
Holland Michaud
John White
Jonathan Haws
Joshua Boudreau
Katrina Lessard
Kelsey Bolduc
Kody Allcroft
Lucas Bussell
Matt Labonty
Matthew Huitt
Mikaela Martin
Nicholas Hart
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2014 CAREER FAIR FINAL REPORT
Student attendance at the January 29, 2014 Career Fair: 950 students
First Year- 112
Grad Students- 54
Sophomores- 119
AlumJuniors- 182
Non Um/OtherSeniors- 323
walk-ins (did not sign in) - 100
• The UMaine Career Fair is the largest Career Fair in the state of Maine.
• This was the 16th consecutive year for our campus-wide Career Fair.
• This was the second year that the School of Forest Resources has teamed up with the Career Center to offer
a combined Forest Resources Job Fair and Career Fair. The Forestry Job Fair had 21 employer
participants and they were intermingled with all employers on the courts of the Rec Center.
• We had 23 employer sponsors of the event:
General Dynamics-Bath Iron Works
Camden National Corporation
AthenaHealth
Bangor Savings Bank
Maine Army National Guard
Pink Industries, Inc.
RollEase, Inc.
Tyler Technologies, Inc.
AAA Northern New England
Cigna
Eastern Maine Medical Center
Fastenal

Hunting Dearborn, Inc.
MaineHealth
MAS Home Care of Maine
New York Life Insurance Company
Providence Services
Sebago Technics, Inc.
SGC Engineering, LLC
Spurwink Services
St. Joseph Healthcare
University of New Hampshire
Witham Family Hotels

• This year's Career Fair had 123 organizations participating.
• While 74% of the employers were Maine-based, we also had employers headquartered in 10 other states and
Washington, DC. Other states represented included Connecticut, Idaho, Illinois, Massachusetts, New Hampshire,
New Jersey, New York, Oregon, Pennsylvania, and Rhode Island.
• 63% of our employer participants had full-time jobs to fill
• 44% of our employer participants had internships and/or summer jobs to fill
• Some participants came to meet our students and collect resumes to fill future openings
• 40% of our employer participants at the Career Fair were alumni of the University of Maine.
• Worldwide opportunities were available for students attending the fair. Examples include Hannaford and the
Delhaize Group (with opportunities in Delhaize's headquarters in Belgium), U.S. Dept. of State and the U.S. Peace
Corps.
• This was a diverse Career Fair. Employers represented every sector of employment:
Business/Industry
Human Services
Engineering
Biotechnology
Non-profits
Forest Resources
Healthcare
State Government
Education
Federal Government
Summer Camps
Military
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CAREER FAIR 2014 - STUDENTS BY MAJOR
Maine Business School -- 111
Accounting
Finance

22
20

Management
Marketing

College of Natural Sciences, Forestry & Agriculture -- 181
Animal & Veterinary Sciences
12
Forest Operations Science
Biochemistry
6
Forestry
Biology
38
Marine Science
Botany
2
Microbiology
Clinical Laboratory Sciences
2
Molecular & Cellular Biology
Communication Sciences & Disorders 9
Nursing
Earth Sciences
6
Parks, Recreation & Tourism
Ecology & Environmental Sciences
7
Sustainable Agriculture
Economics
21
Social Work
Environmental Horticulture
3
Wildlife Ecology
Finance Economics
Zoology
Food Science & Human Nutrition
5

31
28

17
11
4
1
3
7
3
5
14
5

College of Education & Human Dev.
Athletic Training
Childhood Dev. & Family Relations
Elementary Education

-- 25
1
5
1

Kinesiology & Physical Education
Secondary Education

8
10

College of Engineering -- 147
Bioengineering
Chemical Engineering
Civil Engineering
Computer Engineering

15
17
42
8

Electrical Engineering
Engineering Physics
Mechanical Engineering
Pulp & Paper Tech

21
3
40
1

School of Engineering Technology -Construction Management Technology
Electrical Engineering Technology
Mechanical Engineering Technology

98
19
21
43

Survey Engineering Technology
Undeclared

3
12

College of Liberal Arts & Sciences -- 168
Anthropology
5
Art Education
2
Chemistry
8
Communication
14
Computer Science
7
English
18
French
History
5
Interdisciplinary Studies
International Affairs
21
Journalism
10
Mass Communication
3
Mathematics
4
Modern Languages

Music
Music Education
Music Performance
New Media
Philosophy
Physics
Political Science
Psychology
Romance Languages
Sociology
Spanish
Studio Art
Theatre

Explorations -- 11

Undeclared - General -- 9

2
9
2
2
14
32
9
1
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